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Students

Harassment of Students Prohibited

Bullying, Intimidation, andér Harassment Prohibited

No person, including a District employee or agemtstudent, shall harass, intimidate, or bully a
student on the basis of actual or perceived: ragkr; national origin; military status; unfavorabl
discharge status from military service; sex; sexuntation; gender identity; gender-related idgnt

or expression; ancestry; age; religion; physicaiental disability; order of protection status;ssa

of being homeless; actual or potential marital areptal status, including pregnancy; associatigh wi
a person or group with one or more of the aforeraead actual or perceived characteristics; or any
other distinguishing characteristic. The Distridtlwot tolerate harassing, intimidating conduat, o
bullying whether verbal, physical, sexual, or vistizat affects the tangible benefits of educatibat
unreasonably interferes with a student’'s educatipesgformance, or that creates an intimidating,
hostile, or offensive educational environment. Eghas of prohibited conduct include name-calling,
using derogatory slurs, stalking, sexual violerm@ising psychological harm, threatening or causing
physical harm, threatened or actual destructioproperty, or wearing or possessing items depicting
or implying hatred or prejudice of one of the cluteastics stated above.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Amgqre including a district employee or agent, or
student, engages in sexual harassment whenever $teeanakes sexual advances, requests sexual
favors, and/or engages in other verbal or physioatuct, including sexual violence, of a sexual or
sex-based nature, imposed on the basis of sex, that

1. Denies or limits the provision of educational aodnefits, services, or treatment; or that
makes such conduct a condition of a student’s awmdstatus; or

2. Has the purpose or effect of:

a. Substantially interfering with a student’s educagibenvironment;

b. Creating an intimidating, hostile, or offensive edtional environment;

c. Depriving a student of educational aid, benefésyises, or treatment; or

d. Making submission to or rejection of such conduw basis for academic decisions
affecting a student.

The termsintimidating, hostile, and offensive include conduct that has the effect of humiliation
embarrassment, or discomfort. Examples of sexuehskaent include touching, crude jokes or
pictures, discussions of sexual experiences, tgasgiated to sexual characteristics, and spreading
rumors related to a person’s alleged sexual aietbvilThe ternmsexual violence includes a number of
different acts. Examples of sexual violence inc|uué are not limited to, rape, sexual assaultyakex
battery, sexual abuse, and sexual coercion.

Making a Complaint; Enforcement

Students are encouraged to report claims or incekenf bullying, harassment, sexual harassment, or
any other prohibited conduct to the Nondiscrimioati Coordinator, Building Principals,
SuperintendentAssistant Building Principal, Dean of StudentsC@mplaint Manager, or any staff
member with whom the student is comfortable spepk#nstudent may choose to report to a person
of the student’s same sex. Complaints will be kepifidential to the extent possible given the need
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to investigate. Students who make good faith comfdavill not be disciplined Forms are available outside the high school
office.

An allegation that a student was a victim of anghilited conduct perpetrated by another studert bbaeferred to the
Building Principal, Assistant Building Principal; Dean of Students for appropriate action.

The Superintendent shall insert into this police thames, addresses, and telephone numbers of $tiéct® current
Nondiscrimination Coordinator and Complaint Managéxt least one of these individuals will be femalad at least one
will be male.

Nondiscrimination Coordinator:

Kelle Bunch, Superintendent
Name

505 N. Park St., Liberty, IL 62347
Address
bunchk@libertyschool.net

Email

(217) 645-3433

Telephone

Complaint M anagers:

Jody Obert, GS Principal Justin Edgar, HS Prircipa
Name Name

505 N. Park St., Liberty, IL 62347 505 N. Park St., Liberty, IL 62347
Address Address

obertj@libertyschool.net edjarj@libertyschool.net

Email Email

(217)645-3481 (2170645-3389

Telephone Telephone

The Superintendent shall use reasonable measurg@emm staff members and students of this polgngh as, by including
it in the appropriate handbooks.

Any District employee who is determined, after aweistigation, to have engaged in conduct prohilditethis policy will
be subject to disciplinary action up to and inchgdidischarge. Any District student who is deterrdinafter an
investigation, to have engaged in conduct prohdbitg this policy will be subject to disciplinarytam, including but not
limited to, suspension and expulsion consisten Wit behavior policy. Any person making a knowynfglise accusation
regarding prohibited conduct will likewise be sudtjéo disciplinary action up to and including diache, with regard to
employees, or suspension and expulsion, with regastlidents.

LEGAL REF.: 20 U.S.C. 81681 skq, Title IX of the Educational Amendments of 1972.
34 C.F.R. Part 106.
105 ILCS 5/10-20.12, 10-22.5, 5/27-1, and 5/27-23.7
775 ILCS 5/1-101 edeq, lllinois Human Rights Act.
23 lll.LAdmin.Code §1.240 and Part 200.
Davis v. Monroe County Bd. of Edu&26 U.S. 629 (1999).
Franklin v. Gwinnett Co. Public Sch&§03 U.S. 60 (1992).
Gebser v. Lago Vista Independent Sch. D#24 U.S. 274 (1998).
West v. Derby Unified Sch. Dist. No. 26206 F.3d 1358 (10th Cir. 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedur@)) $Workplace Harassment Prohibited), 7:10 (Equal
Educational Opportunities), 7:180 (Prevention af &esponse to Bullying, Intimidation, and
Harassment), 7:185 (Teen Dating Violence Prohibjtéd 90 (Student Behavior), 7:240 (Conduct
Code for Participants in Extracurricular Activifjes
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